SHERKETY BYTES ALIGN

Reviewing Employee Management and
Organization Features

Exploring the HR Dashboard and Employee Workspace

On the HR page in Sherkety ERP & Website Platform, the employee management
area is presented as a workspace for viewing people, roles, and team structure in one
place. If you already reviewed the broader HR positioning in Exploring HR Module
Overview and Business Fit, this page is where that value becomes more concrete.
Instead of focusing on payroll or attendance, this part of the HR experience highlights
how employee information can be organized and reviewed day to day.

As you move through the page, look for the main entry points tied to employee
administration:

an employee list or directory view for browsing staff members

employee cards or profile links that open individual records

an organizational chart or hierarchy view for reporting lines

department-based navigation that helps you understand how teams are grouped

These elements matter because they show whether Sherkety ERP & Website
Platform can act as a central place for workforce information. A buyer should be able
to tell, at a glance, whether the HR page supports basic people operations such as
finding an employee, checking who they report to, and seeing which department they
belong to.

The page also demonstrates organizational visibility through profile summaries and
hierarchy-focused sections. When employee cards, names, job roles, and department
labels are visible together, it becomes easier to judge whether managers and HR staff
can quickly understand who is in the organization and how teams connect.

Primary actions to focus on during your review include:

e opening an employee record
e browsing reporting lines

o checking department visibility
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o assessing whether workforce administration tools feel centralized

[SCREENSHOT: HR page showing employee list, profile entry points, and
organizational chart access]

For a prospective buyer, this page is less about completing transactions and more
about evaluating whether daily employee administration can happen from one clear,
connected workspace.

Reviewing Employee Records and Profile Details

From the employee directory or list on the HR page, you should be able to open an
individual employee record by selecting the person’s name, card, or profile link. This
record is the clearest place to evaluate how Sherkety ERP & Website Platform
handles employee information. When reviewing the profile layout, focus on whether
the visible fields match the information your team needs to reference regularly.

Typical employee details highlighted on the HR page include the following:

Profile detail What you can learn from it

Employee Name Identifies the worker clearly in the directory and profile
Job Position Shows the employee’s role in the business
Department Indicates which team the employee belongs to
Manager Shows who the employee reports to

Work Contact Details Helps with internal communication and directory use
Work Location Clarifies where the employee is based

When these details appear together on one profile page, the record becomes a
practical reference point for HR teams and managers. Instead of checking separate
files for job title, department assignment, or reporting relationship, users can review
one employee page and understand that person’s place in the organization.

This kind of profile visibility is especially useful when you are judging fit for onboarding
and ongoing administration. A buyer can ask simple but important questions while
reviewing the page:

e Can HR quickly confirm who manages this employee?

 |Is department assignment easy to see?

e Are work contact details available in the same place?
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o Does the profile look suitable for use as an internal employee directory?

[SCREENSHOT: Employee profile page showing name, job position, department,
manager, and work details]

If the employee record is clear, complete, and easy to open from the directory, that is
a strong sign that Sherkety ERP & Website Platform can support everyday people-
data maintenance without relying on scattered documents.

Viewing Reporting Lines and Organizational Structure

A key part of the HR page is the ability to understand reporting relationships, not just
individual profiles. In Sherkety ERP & Website Platform, this is shown through an
organizational chart or hierarchy view that can be reached from the main HR page
or from within an employee profile. When you open this view, pay attention to how
easily you can move from one person to their manager or to the people who report to
them.

The most important fields for this review are Manager and Department. Together,
they help make the structure of the organization visible. If an employee profile clearly
shows the manager relationship, you can quickly understand where that person sits in
the reporting line. If department grouping is also visible, the page becomes more
useful for understanding team composition rather than just isolated employee records.

This matters in several practical situations:

¢ HR teams can review who belongs to each department
e managers can see their direct reporting structure
 |eadership can check how teams are arranged across the business

e users can move between related employee records without leaving the HR area

Department-based grouping is especially helpful when you want to understand how
work is organized across functions. For example, even without opening every
employee profile, visible department labels can help you identify leadership structure,
team size, and how employees are distributed between groups.

[SCREENSHOT: Organizational chart or hierarchy view showing manager and
subordinate relationships]

For buyers, the value of this page is speed and clarity. If you can move from the
employee list to a profile and then to an organizational view without exporting data or
building a separate chart, Sherkety ERP & Website Platform is showing that workforce
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visibility is built into the HR experience. That is useful for headcount reviews, manager
oversight, and day-to-day navigation across related employee records.

Managing Workforce Information from a Central Employee
Directory

The employee directory on the HR page is where Sherkety ERP & Website Platform
shows its value as a central source for workforce records. Instead of keeping
employee details in separate spreadsheets, email threads, or department-specific
files, the directory brings people information into one searchable place. For a buyer,
this is one of the easiest areas to assess because the workflow is familiar: browse the
list, narrow it down, and open the right record.

Common interactions to look for in the directory include:

1. Search for an employee by name or visible profile information.
2. Filter by department to focus on one team or business area.

3. Open an individual record to review or maintain that employee’s details.

These actions may seem simple, but together they show whether the HR page can
support everyday administration. If HR staff can quickly find a person, confirm their job
title, check their manager, and review work contact information from the same
directory flow, the page is doing more than acting as a static list.

Centralized records also improve consistency. When job titles, reporting assignments,
and work contact details are maintained from one employee directory, it becomes
easier to keep information aligned across the organization. That consistency supports
several practical needs:

keeping staff records current

helping employees and managers find the right contact information

reducing confusion about reporting assignments

improving confidence in HR data used for internal communication

[SCREENSHOT: Employee directory with search, department filter, and employee
profile links]

As you review this area, consider how much effort it would take for your team to
maintain current employee information here compared with your current process. If
the directory feels easy to browse and records are clearly connected to departments
and managers, Sherkety ERP & Website Platform is demonstrating a strong
foundation for workforce administration.
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Assessing the Business Value of HR Visibility and
Administration Tools

When evaluating the HR page in Sherkety ERP & Website Platform, the most useful
question is not whether the page looks polished, but whether the visible employee and
organization details would help your team make faster decisions. The combination of
employee records, department labels, manager relationships, and organizational
views should give you enough information to judge whether the HR area supports
daily operations instead of serving only as a basic staff list.

Start by checking whether the employee profile layout includes the fields your
organization relies on most. For many teams, the essentials are easy to define:

o Department

Manager

Job Position

Work Contact Details

Work Location

If these details are easy to spot on the profile page, HR staff and managers can use
the record as a dependable reference during onboarding, internal updates, and
routine follow-up. A clear profile layout also reduces the need to ask around for basic
information such as who someone reports to or which team they belong to.

Next, test how easily you can move between views. A strong HR page should let you
go from the employee list to a profile and then to the organizational chart without
losing context. That flow is important for leaders who need to understand team
structure quickly. If they can review a person and immediately see their reporting line,
workforce reviews become faster and more informed.

The biggest business value comes from having employee records and organizational
visibility on the same HR page. That combination helps reduce manual maintenance,
supports transparency, and makes follow-up easier when changes happen in staffing
or reporting structure.

[SCREENSHOT: HR page showing employee profile details alongside organization
visibility features]

For a buyer, this demonstration is a practical way to decide whether Sherkety ERP &
Website Platform can replace fragmented people-data tracking with a more visible and
organized HR workspace.
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Comparing HR Page Capabilities to Your Workforce
Administration Needs

To decide whether the HR page fits your organization, compare what you see in
Sherkety ERP & Website Platform with the way your teams currently manage
employee information. This page is most valuable when you map visible features
directly to real administration needs rather than reviewing it as a generic product tour.

The main capabilities to compare are straightforward:

» Profile details for each employee
» Reporting relationships through the Manager field and hierarchy view
» Department visibility for understanding team membership

o Centralized employee access through a shared directory or list
Different stakeholders will care about different parts of this page:

+ HR administrators benefit from maintaining current employee records in one
place

o Department managers benefit from seeing who is on their team and who reports
to whom

o Executives and leadership benefit from quick visibility into organizational
structure and headcount distribution

This page supports several common workforce scenarios especially well:

e maintaining employee records as roles or teams change
¢ reviewing team hierarchies without building separate charts
o checking department composition during planning or reorganization

 improving workforce visibility for internal communication
Use this evaluation checklist while reviewing the page:

» Is the employee directory easy to browse?
e Do employee profiles show complete, useful details?
« Is the organizational chart or hierarchy clear enough to follow?

o Can you move between employees, departments, and reporting lines without

confusion?

[SCREENSHOT: HR page review with employee directory, profile view, and
organizational structure elements]
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If the answer to most of these questions is yes, the HR page is likely a strong fit for
organizations that want better employee visibility and less manual record
maintenance. The next topic in this section is Understanding Attendance Leave and
Payroll Capabilities, which expands the review beyond employee records into time
and compensation-related workflows.

Overview

This document focuses on the employee management side of the HR page in
Sherkety ERP & Website Platform. The goal is to help you review how the page
presents employee records, department visibility, and reporting structure so you can
judge whether it fits your workforce administration needs. Unlike the broader product
introduction in Exploring HR Module Overview and Business Fit, this guide stays
centered on the people directory and organization view.

The page areas covered here include:

o the employee directory or list

e individual employee profiles

e Manager and Department fields

» the organizational chart or hierarchy view

e navigation between employee records and team structure

These features are useful during evaluation because they show whether Sherkety
ERP & Website Platform can act as a central place for employee information. A buyer
can review whether the HR page supports common needs such as keeping staff
details current, understanding reporting lines, and giving managers better visibility into
their teams.

You can use this guide in two ways:

¢ as a buyer comparing HR tools for employee record management

e as areviewer checking whether the HR page supports real daily administration
tasks

Keep your attention on what is visible and easy to access. If names, job roles,
departments, managers, and organization relationships are clearly presented, the HR
page is demonstrating practical value. If those details are hard to find or disconnected
from one another, that may signal extra manual work for your team.

[SCREENSHOT: HR page overview with employee list and organization-related
sections visible]
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This review is intentionally limited to employee and organization features. Attendance,
leave, and payroll-related capabilities are covered separately in the next document.

Prerequisites

Before using this guide, it helps to have already reviewed the general HR positioning
in Exploring HR Module Overview and Business Fit. That earlier document explains
where the HR module fits within the wider offering. Here, the focus is narrower:
employee records, reporting relationships, and department visibility.

To get the most value from this review, make sure you can access the HR page or HR
product content in Sherkety ERP & Website Platform and that you are ready to
compare what you see against your own workforce processes.

Have the following in mind while reviewing the page:

o the employee details your organization needs to track regularly
« whether managers need visibility into reporting lines

o whether departments are important for your team structure

» how you currently maintain employee records today

o which stakeholders will use employee profiles most often

This guide is especially useful for:

HR leads evaluating employee administration features

operations teams comparing workforce record tools

department managers who need team visibility

decision-makers reviewing organizational transparency

You do not need setup steps or advanced product knowledge to follow along. The
most important preparation is knowing what your business expects from an employee
directory and organization view. For example, if your team depends heavily on
accurate job titles, manager assignments, and department grouping, pay close
attention to how clearly those items appear on the page.

[SCREENSHOT: HR page ready for review, with employee directory and profile
access points highlighted]

Once you have reviewed these employee management features, continue with
Understanding Attendance Leave and Payroll Capabilities to assess the next part of
the HR offering.
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